
Governance System

Corporate Governance System Compliance and Corporate Ethics Activities

The added value produced at ROHM is appropriately 

allocated for return to the stockholders, employees, local 

communities, and all other stakeholders. The retained 

earnings are earmarked for investment to strengthen our 

competitive standing. We believe that it is vital to our 

corporate well being to improve the creation of lasting and 

comprehensive corporate values. By doing so, we also 

position our appeal to investors as an important element of 

our operations.

ROHM strives to win the satisfaction and trust of our customers by consistently providing superior products 
and appropriate services. ROHM carries out its daily business activities according to the community 
standards of corporate ethics. We also strive toward contributing to society through fair and free 
competition. We value all of our customers and consider each employee a representative of the company.

ROHM's business activities require the cooperation 
and support of many people running operations in 
each field, including those who supply our 
materials and partly-finished components.
ROHM values the mutual trust we have established 
with a wide range of suppliers in Japan as well as 
overseas.

ROHM actively engages in a wide range of 
investor relations activities such as holding 
briefing sessions for domestic and overseas 
investors and providing financial information 
via the internet, as well as returning profits as 
appropriated by means of increased stock 
value and dividends based on our continual 
growth.

By placing the proper employees in the 
appropriate jobs, ROHM takes advantage of 
each employee's expertise as it strives to 
become a "self-actualizing enterprise."

Along with our social contributions through 
operations, ROHM also actively supports 
social programs, artistic, cultural, and sports 
activities as a good corporate citizen of 
society
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[Objectives of the Rules]
ROHM Group's Conduct Policy relates directly to the 

ethical rules that officers and employees must observe 
when implementing the company mission (which is ROHM's 
management concept) and the Basic Management Policy 
as well as clarifies the items that must be observed. By 
following these guidelines, employees will instill public 
confidence in the company's business activities. 

[Contents of the rules]
The Rules consist of three parts: promotion of business 

activities, relationship between ROHM and society, and 
relationship between the company and its employees. Each 
part specifies the appropriate mental preparation and daily 
conduct expected of ROHM officers and employees.
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Although it is most effective for auditors to monitor the business 
performance of the directors, ROHM has adopted a new method of 
auditing in accordance to ROHM's current business operation format. 

In addition, we have reduced the number of directors down to eight 
(effective March 2006) to maintain an appropriate scale that will allow the 
Board of Directors to make quick, accurate decisions regarding Group 
operations after thorough deliberation. This has allowed the directors to 
independently state both their opinions and that of their constituent's 
explicitly.

 In addition, to ensure the transparency and objectivity of its operations, 
the Board of Auditors is comprised of five external auditors, which 
include lawyers and accountants, in order to establish an auditing system 
with diverse perspectives.

 Auditors attend board meetings as well as survey operations, assets of 
the entire ROHM Group, and performance of the Board of Directors. 
These monitoring functions are constantly evolving in improvement and 
strength due to ROHM's established internal monitoring division within 
the company.

When carrying out operations, we comply with all laws as 
well as corporate ethics, which is often referred to as the 
rules of business. Compliance with the law and corporate 
ethics in all aspects of operations-in Japan and abroad-is 
not only the foundation of the management in our company 
and as a member of society; it is the main premise of 
ROHM's existence. In order to emphasize its importance, 
the ROHM Group established a suitable compliance 
system and has instituted a Compliance Committee to 
instruct, support and promote the system.
(1) Fair conduct

ROHM is aware of its social responsibility and will 
remain open, truthful and fair based on the community 
standards of sound judgment.

(2) Compliance with corporate ethics
We faithfully execute our business activities in the spirit 
of compliance with ethical values. We take a firm stand 
against antisocial forces and organizations. In addition, 
we do not provide illegal benefits to government 
officials and their employees, in Japan and abroad. 

(3) Strict internal compliance with applicable laws and 
regulations
We actively collect and manage information relating to 
applicable laws and regulations in Japan and abroad 
that are necessary for everyday business operations 
and strive to understand them. In addition to preparing 
internal regulations to ensure compliance with the law, 
we take advantage of every opportunity to observe the 
law throughout the company.

(4) Rigorous approach and early correction of 
violations
If a violation of the law or corporate ethics is in question 

during everyday business activity, it should be reported 
to management or an appropriate division such as 
Legal Affairs. In addition, a Compliance Hotline has 
been established to protect employees who report 
these actions as well as provide an immediate source of 
information. If any act occurs in violation of a law, strict 
measures will be taken immediately to correct the 
infraction and preventative measures will be taken to 
ensure it does not recur. 

(1) Respecting humanity and individuality
1. We work hard to cultivate values in human resources 
which bring richness in expertise and creativity, which 
results in competitive personalities. Furthermore, we 
carry out our business activities with a sense of unity 
and shared ambitions between individuals and the 
company.
2. We respect the humanity and individuality of each 
and every employee and aim at creating a liberal, rich 
and diverse personnel and employment system as well 
as work hard at maintaining and improving work 
conditions.
3. We try to ensure a safe and comfortable work 
environment and provide a promotional system based 
on the well being of the mind and body.

(2) Respecting human rights and prohibiting 
discriminatory acts.
1. ROHM respects the human rights of every individual 
and prohibits discrimination of gender, age, nationality, 
ethnicity, race, creed, religion, social status or physical 
disability.
2. We work hard to achieve a fair and productive 
workplace free from sexual harassment.

(3) Respecting privacy
We respect the privacy of every individual and make 
the effort to manage personal information appropriately 
and with confidentiality.

Rules of Conduct for Employees distributed to all employees
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